EAC

Roma women’s Empowerment and fighting discrimination in ACcess to Health

Yyeta, Baowko ayaBo yia 6Aouc pac
AC T0 KAVOUUE
npaypatkotntal

MdBete neplocodtepa
okavdapovrag £dw:

=] =]

Evbuvapwon twv yuvaikwyv Popd kat
KatanoA€unon twv dlakpioswy otnv
npéoBaon otnv uyeia

Enwowvwvia

iINfo@romahealth.eu
WWwWWw.romahealth.eu

ToEpyo xpnuaroB0TEftal amo 10 «MaBaivw va poovii{w 1oV €aUTO [IOU Kal

[Npdypaupa «Akaidpata, lodtnta

o IBoyéveia» 2014-2020 NV KOWVOTNTA LIOU»

Eupwnatkng Evwaong.
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LYNTONIZTHX EPIOY

Prooptiki.

CONSULTING MANAGEMENT TRAINING
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Afpog, Xahavdpiou

ETAIPOI

To neplexdpevo Tou NapdvIog eVNPEPWTIKOU PUANadIoU, annXel anoKAELOTIKA TG aNOWELG TOU OUVIAKTN
kat elivat dwn tou euBuvn. H Eupwnaikn Entponn dev anodéxetat kapia euBuvn yia tn xphon
NANPOPOPLLV NMou NephapBavel




