Roma women's Empowerment and fighting discrimination in ACcess to Health

Yyetia, Baolko ayaBbo

V1a OAOUC Uac.
AC T0 KAVOUUE
npaypatikotnta!

Evbuvapwon twv yuvaltkwy
Enkowvwvia PO”& Kdl KCITCIHO?\épndn TV

nfo@romahealth.eu OlaKplogwv othv npocBacn
WWW.romahealth.eu otnv uyeia

To’Epyo xpnuatodoteltal aro 1o
[looypauua «Alkalwuarta, lodtnta
Kal IBayevela» 2014-2020 tn¢
Eupwnakng Evwonc.

«MaBaivw va pooviidw 1oV €qUTO [JOU
Kal TNV KoLvOoTNIQ [IoU»

«2.UvEOYaloUal KQl CUVEIOPEOW TE
Eva Mo UYIEC UEAOV»

«KaAieoyw ouunepiAnNitKn
KoUAToupa atnv [lowtoBadula
(Doovrtida Yyeiac»

LYNTONIZTHX EPIOY

Prooptiki.

CONSULTING MANAGEMENT TRAINING

ETAIPOI

‘Evwon _

( AlapeooAapnrwv ) ﬁ
Popa N

Anuoc Xahavdplou

10 MEPLEXOUEVO TOU MAPOVIOC EVNEPWTIKOU (PUAAADIOU, ArNXel ANMOKAELOTIKA TIC ArOYELC TOU OUVIAKTN
KAl €lval 0lkN Tou euBuvn. H Eupwnatkn Enponn 0gv arnodexetat kauila euBuvn yia m xpnon
NANPOPOPLWY MOU NMePAaUBAaveL.



